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Affiliation with the Schuylerville Central School District.



Other Affiliation:
• A non-resident of the district with 

children attending school in the 
district 

• Grandparent with children in the 
district

• retired teacher
• A resident of the school district 

with 3 children who graduated 
from SHS

• Resident of school district with 
children that will be entering 
kindergarten within the near 
future 

• A resident with four children 
graduates of SCS.

• My four children graduated from 
SCS.

• A resident of the school district 
with homeschooled children

• A resident and alumni of the 
School District WITHOUT 
children currently in the district

• Graduated / Parent of Children 
and Grandchildren 

• Resident with a child that will be 
starting in Schuylerville.

• Resident with student but 
student attends different school

• Cleaner at Schuylerville CSD for 
6 years

• graduate
• Alumni in the district
• Alumni
• I work at the high school as a 

cleaner. 3 to 11.
• Community member with an 

incoming kindergarten student 
next year

• Alumni
• Older sibling of current student
• Na
• Alumni who lives in the district
• Retired member of the admin 

team
• In district, child not old enough 

for enrollment yet
• An out of district parent with a 

child in the school

• Administrator in another district.
• sophomore class president
• member of Teacher staff and 

resident with no children in 
district

• Grandparent 
• Children in district but 

homeschooling 
• Grandchild in district, I live in 

District and I taught for 27 years 
in SCS Ele.School

• A Resident of another district 
with CHILD attending School 
District

• Grandparent and retired teacher 
of SCS

• Retired SCS teacher living in 
district

• Retired Teacher
• Substitute without children in the 

school district but is a resident in 
the school district  

• Parent not living in district 
(divorce)
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If you are a parent/guardian with children in the district, please 
check all that apply. 

(Includes Residents and Employees)
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please check the school you attend.
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Are you a former Schuylerville student?
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How long have you lived in the Schuylerville Central School 
District?
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4.48

Already familiar with the district

Adept at media and public relations

Demonstrated ability to work with elected officials beyond the Board of Education

Exceptional written communication skills

Excellent speaking skills with large and small groups

Maintain visibility and accessibility to the broader school district community

Strong knowledge of curriculum research and development

Proven track record of raising student achievement

Maintain visibility and accessibility to staff

Maintain visibility and accessibility to parents

Strong knowledge and experience with school financial matters

Fosters professional development of staff

Strong communication skills with Board of Education members

Ability to develop and direct an effective management team

Demonstrated responsiveness to students with learning differences

A career devoted to public education and students

Demonstrates a keen ability to think outside the box and develop creative solutions to complicated problems

Recognizes, values and affirms staff members

Exceedingly responsive (follows through and follows up)

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Experience/Skill: All Respondents



2.87

3.1

3.38

3.76

3.81

3.82

3.95

4.1

4.15

4.16

4.2

4.21

4.24

4.27

4.28

4.31

4.32

4.33

4.52

Already familiar with the district

Adept at media and public relations

Demonstrated ability to work with elected officials beyond the Board of Education

Excellent speaking skills with large and small groups

Maintain visibility and accessibility to the broader school district community

Exceptional written communication skills

Strong knowledge of curriculum research and development

Proven track record of raising student achievement

Strong knowledge and experience with school financial matters

Maintain visibility and accessibility to staff

Demonstrated responsiveness to students with learning differences

A career devoted to public education and students

Strong communication skills with Board of Education members

Maintain visibility and accessibility to parents

Fosters professional development of staff

Ability to develop and direct an effective management team

Recognizes, values and affirms staff members

Demonstrates a keen ability to think outside the box and develop creative solutions to complicated problems

Exceedingly responsive (follows through and follows up)

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Experience/Skill: Resident With Children



2.87

3.34

3.46

3.74

3.82

3.95

4.01

4.05

4.13

4.16

4.25

4.26

4.28

4.29

4.3

4.31

4.34

4.34

4.45

Already familiar with the district

Adept at media and public relations

Demonstrated ability to work with elected officials beyond the Board of Education

Excellent speaking skills with large and small groups

Exceptional written communication skills

Strong knowledge of curriculum research and development

Proven track record of raising student achievement

Maintain visibility and accessibility to the broader school district community

Maintain visibility and accessibility to staff

Demonstrated responsiveness to students with learning differences

A career devoted to public education and students

Fosters professional development of staff

Demonstrates a keen ability to think outside the box and develop creative solutions to complicated problems

Recognizes, values and affirms staff members

Maintain visibility and accessibility to parents

Strong knowledge and experience with school financial matters

Strong communication skills with Board of Education members

Ability to develop and direct an effective management team

Exceedingly responsive (follows through and follows up)

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Experience/Skill: Resident Without Children



3.26

3.43

3.46

3.79

3.85

3.92

3.93

3.93

4.11

4.24

4.24

4.27

4.28

4.34

4.35

4.4

4.54

4.57

4.71

Adept at media and public relations

Demonstrated ability to work with elected officials beyond the Board of Education

Already familiar with the district

Excellent speaking skills with large and small groups

Exceptional written communication skills

Strong knowledge of curriculum research and development

Maintain visibility and accessibility to the broader school district community

Proven track record of raising student achievement

Maintain visibility and accessibility to parents

Fosters professional development of staff

Strong knowledge and experience with school financial matters

Demonstrated responsiveness to students with learning differences

Maintain visibility and accessibility to staff

Ability to develop and direct an effective management team

Strong communication skills with Board of Education members

Demonstrates a keen ability to think outside the box and develop creative solutions to complicated problems

Exceedingly responsive (follows through and follows up)

A career devoted to public education and students

Recognizes, values and affirms staff members

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Experience/Skill: Staff



2.94

3.24

3.56

3.7

3.72

3.73

3.75

3.77

3.82

3.87

3.87

4.01

4.03

4.03

4.09

4.12

4.24

4.33

4.4

Already familiar with the district

Adept at media and public relations

Demonstrated ability to work with elected officials beyond the Board of Education

Maintain visibility and accessibility to the broader school district community

Fosters professional development of staff

Exceptional written communication skills

Proven track record of raising student achievement

Maintain visibility and accessibility to parents

Ability to develop and direct an effective management team

Maintain visibility and accessibility to staff

Strong knowledge of curriculum research and development

Recognizes, values and affirms staff members

Excellent speaking skills with large and small groups

Strong communication skills with Board of Education members

Strong knowledge and experience with school financial matters

A career devoted to public education and students

Demonstrates a keen ability to think outside the box and develop creative solutions to complicated problems

Exceedingly responsive (follows through and follows up)

Demonstrated responsiveness to students with learning differences

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Experience/Skill: Student



3.11

3.46

3.56

3.78

3.83

3.97

3.97

4.19

4.22

4.22

4.25

4.29

4.31

4.36

4.42

4.43

4.46

4.5

4.67

Already familiar with the district

Adept at media and public relations

Demonstrated ability to work with elected officials beyond the Board of Education

Excellent speaking skills with large and small groups

Exceptional written communication skills

Maintain visibility and accessibility to the broader school district community

Strong knowledge of curriculum research and development

Strong knowledge and experience with school financial matters

Maintain visibility and accessibility to staff

Proven track record of raising student achievement

Strong communication skills with Board of Education members

Ability to develop and direct an effective management team

Maintain visibility and accessibility to parents

Fosters professional development of staff

Recognizes, values and affirms staff members

Demonstrated responsiveness to students with learning differences

A career devoted to public education and students

Demonstrates a keen ability to think outside the box and develop creative solutions to complicated problems

Exceedingly responsive (follows through and follows up)

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Experience/Skill: Other



2.84

3.4

3.47

3.54

3.55

3.78

3.91

3.92

4.03

4.03

4.06

4.08

4.16

4.17

4.2

4.21

4.33

4.35

4.38

4.76

A risk-taker

Firm

Assertive

Self-reliant

Sensitive

Visionary

Personable

Goal-oriented

Flexible

Resourceful

Inclusive

Empathetic

A strong communicator

Kind

Transparent

Collaborative

A strong listener

A problem solver

Approachable

Honest and ethical

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Personal Characteristics: All



2.82

3.43

3.5

3.59

3.6

3.87

3.96

3.96

3.98

4.05

4.07

4.09

4.13

4.15

4.24

4.34

4.35

4.36

4.36

4.84

A risk-taker

Firm

Assertive

Self-reliant

Sensitive

Visionary

Flexible

Personable

Goal-oriented

Resourceful

Empathetic

Inclusive

A strong communicator

Kind

Collaborative

A strong listener

Approachable

A problem solver

Transparent

Honest and ethical

0 1 2 3 4 5 6

Average Rating Personal Characteristics: Resident With Children



2.63

3.43

3.5

3.57

3.62

3.72

3.86

3.86

3.89

3.9

3.96

3.96

4.04

4.06

4.07

4.26

4.32

4.33

4.37

4.79

A risk-taker

Assertive

Firm

Sensitive

Self-reliant

Visionary

Kind

Personable

Goal-oriented

Empathetic

Flexible

Inclusive

A strong communicator

Collaborative

Resourceful

A strong listener

A problem solver

Approachable

Transparent

Honest and ethical

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Personal Characteristics: Resident Without Children



2.84

3.45

3.53

3.64

3.81

3.82

3.93

4.09

4.13

4.24

4.26

4.28

4.28

4.29

4.32

4.36

4.37

4.45

4.46

4.85

A risk-taker

Assertive

Firm

Self-reliant

Sensitive

Visionary

Goal-oriented

Resourceful

Personable

Inclusive

Kind

A strong communicator

Flexible

Transparent

Collaborative

A problem solver

Empathetic

A strong listener

Approachable

Honest and ethical

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Personal Characteristics: Staff



3.07

3.08

3.1

3.25

3.51

3.51

3.56

3.6

3.82

3.86

3.97

4.03

4.12

4.13

4.21

4.28

4.35

4.44

4.46

4.47

A risk-taker

Firm

Sensitive

Self-reliant

Assertive

Transparent

Visionary

Personable

Goal-oriented

Resourceful

Inclusive

Empathetic

Flexible

Collaborative

A strong communicator

A strong listener

A problem solver

Honest and ethical

Kind

Approachable

0 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5

Average Rating Personal Characteristics: Student



2.94

3.23

3.34

3.54

3.57

3.8

3.83

3.91

3.94

3.94

3.97

4.06

4.23

4.26

4.26

4.29

4.29

4.31

4.34

4.77

A risk-taker

Assertive

Firm

Self-reliant

Sensitive

Visionary

Flexible

Goal-oriented

Empathetic

Personable

Inclusive

Resourceful

Kind

A strong communicator

Transparent

A strong listener

Collaborative

Approachable

A problem solver

Honest and ethical

0 1 2 3 4 5 6

Average Rating Personal Characteristics: Other
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Find a candidate who will stay the course and
continue the work of the current administration.

Find a candidate with the same basic educational
and management philosophy as the current

administration, but who can make some necessary
changes.

Find a very different kind of candidate - one who is
ready to take the district in a significantly different

direction.
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Path or Strategy of the District: All
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Find a candidate who will stay the course and
continue the work of the current administration.

Find a candidate with the same basic educational
and management philosophy as the current

administration, but who can make some necessary
changes.

Find a very different kind of candidate - one who is
ready to take the district in a significantly different

direction.
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Path or Strategy of the District: Residents With Children
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37

Find a candidate who will stay the course and
continue the work of the current administration.

Find a candidate with the same basic educational
and management philosophy as the current

administration, but who can make some necessary
changes.

Find a very different kind of candidate - one who is
ready to take the district in a significantly different

direction.
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Path or Strategy of the District: Resident Without Children
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Find a candidate who will stay the course and
continue the work of the current administration.

Find a candidate with the same basic educational
and management philosophy as the current

administration, but who can make some necessary
changes.

Find a very different kind of candidate - one who is
ready to take the district in a significantly different

direction.
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Path or Strategy of the District: Staff
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Find a candidate who will stay the course and
continue the work of the current administration.

Find a candidate with the same basic educational
and management philosophy as the current

administration, but who can make some necessary
changes.

Find a very different kind of candidate - one who is
ready to take the district in a significantly different

direction.
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Path or Strategy of the District: Student
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Find a candidate who will stay the course and
continue the work of the current administration.

Find a candidate with the same basic educational
and management philosophy as the current

administration, but who can make some necessary
changes.

Find a very different kind of candidate - one who is
ready to take the district in a significantly different

direction.
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Path or Strategy of the District: Other


